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The novel concept of human security has been introduced to the global
community in recent years, coinciding with a wave of governmental shifts
towards adopting new strategies aimed at sustainable development. This was
explicitly highlighted in the annual report by the United Nations Development
Programme, affecting government policies across seven dimensions:
economic, food, health, environmental, personal, community, and political.
The effective use of human resources, aimed at fostering the growth and
development of core capabilities, is one of the most critical organizational
goals and a factor in achieving competitive advantage. This study aims to
enhance human capital security through a strategic foresight capabilities
approach. The statistical population of this research comprises two groups:
management academics and industry managers. Using purposive sampling, 17
academic experts and industry managers were selected as the expert statistical
sample. Ultimately, to enhance human capital security with a strategic foresight
capabilities approach, the relationship between the components of the two
variables, human capital and strategic capabilities, was examined using
structural equation modeling. The research results indicated that the
organizational strategic foresight capabilities variable includes components of
dynamic capabilities, environmental scanning capabilities, strategic selection
capabilities, integrative capabilities, and individualistic capabilities. The
human capital variable includes components of cognitive ability, behavioral
capabilities, and metacognitive competence. Based on the research findings
and the analysis of the relationships between the components, it is suggested
that organizations should pay more attention to employees' cognitive abilities,
behavioral capabilities, and metacognitive competence.

Keywords: Security, Human Capital, Foresight, Strategic Capabilities,
Industry.
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Introduction

The novel concept of human security has recently gained prominence within the global
community, largely due to the United Nations Development Programme's (UNDP) annual report, which
influenced government policies across seven dimensions: economic, food, health, environmental,
personal, community, and political (Armstrong & Taylor, 2006; Rezaei Mirghaed et al., 2017). This shift has
emphasized the strategic use of human resources to foster core capabilities, essential for achieving
competitive advantage (Rezaei Mirghaed et al., 2017). This study focuses on enhancing human capital
security using a strategic foresight capabilities approach. The research aims to explore the relationship
between human capital and strategic capabilities within industry settings, offering insights into how
organizations can better leverage these elements to secure and enhance their human capital.

Methods and Materials

The research employs a mixed-method approach, incorporating both qualitative and quantitative
analyses. The study's statistical population includes two groups: management academics and industry
managers. A purposive sampling method was used to select 17 academic experts and industry managers
as the expert sample. The study utilized structural equation modeling (SEM) to examine the relationships
between the components of human capital and strategic capabilities.

Data collection involved extensive literature reviews and the use of secondary data sources.
Keywords such as "strategic foresight,” "human capital,” and "strategic capabilities” were employed to
search for relevant articles in databases like ScienceDirect, Springer, and Wiley. A total of 199 articles
were initially identified, which were then narrowed down to 93 relevant articles after detailed screening
and evaluation. The selected articles were analyzed to extract meaningful insights, which were then
categorized into distinct components.

Findings and Results

The research identified several key components of strategic foresight capabilities and human
capital. The strategic foresight capabilities include dynamic capabilities, environmental scanning
capabilities, strategic selection capabilities, integrative capabilities, and individualistic capabilities.
Human capital was broken down into cognitive abilities, behavioral capabilities, and metacognitive
competence.

The SEM analysis revealed significant relationships between these components. For instance,
cognitive abilities were found to be strongly linked with strategic foresight capabilities, suggesting that
employees' cognitive skills are crucial for effective strategic planning and foresight. Behavioral
capabilities, such as flexibility and self-management, were also shown to be vital for implementing
strategic initiatives and adapting to changing environments. Metacognitive competence, which involves
self-awareness and the ability to regulate one's cognitive processes, was identified as another critical factor
influencing strategic capabilities.
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Conclusion

The findings of this study highlight the importance of integrating strategic foresight capabilities
into human capital management to enhance organizational security and competitiveness. The dynamic
nature of today's business environment necessitates a forward-looking approach that not only anticipates
future challenges but also equips the workforce with the necessary skills and competencies to address
these challenges effectively.

Organizations are encouraged to invest in developing their employees' cognitive abilities,
behavioral capabilities, and metacognitive competence. These elements are not only critical for personal
development but also for achieving broader organizational goals. The study suggests that by fostering a
culture of continuous learning and strategic foresight, organizations can better navigate uncertainties and
maintain a competitive edge.

Furthermore, the research underscores the need for a systematic approach to human capital
development, one that aligns with the organization's strategic objectives and adapts to external
environmental changes. This approach can be facilitated through targeted training programs, robust
performance management systems, and a strong emphasis on strategic planning and foresight.

In conclusion, this study provides valuable insights into the interplay between human capital and
strategic foresight capabilities. It offers a framework for organizations to enhance their human capital
security by focusing on key competencies that drive strategic success. Future research could explore the
application of these findings in different industry contexts and examine the long-term impact of strategic
foresight on organizational performance.
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